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The ESOL class at PATH
asked about
part-time working.
Here are questions and
answers related to
-

hours and days of work
pay rate
holiday allowance
where to find part-time roles
part-time workers' rights

All sources for the answers are listed on the last slide.
Connecting Opportunities is funded by the European Social Fund and
The National Lottery Community Fund.

Questions
Does a part-time job have
half the hours of full-time
job?
For example, is a teacher
working 6 hours per day
working part time?
Can a person choose the
hours?
Can I work 2 full days?

Answers
There are different types of part-time
working. Term-time working and job
sharing are both forms of part-time
working. People who work under such
arrangements have the same rights as
other part-time workers.
Part-time workers are protected from
being treated less favourably than
equivalent full-time workers.
A part-time worker is someone who
works fewer hours than a full-time
worker. There is no specific number of
hours (or specific working pattern) that
makes someone full or part-time, but a
full-time worker will usually work 35
hours or more a week.

Questions

Do people get less holiday
if they get a part-time job?
Can I still get a contract
when I work part-time?
Do I get paid the same
rate per hour if I work
part-time?

Answers
Part-time workers should get the same
treatment for:
- pay rates (including sick pay,
maternity, paternity and adoption leave
and pay)
- pension opportunities and benefits
- holidays
- training and career development
- selection for promotion and transfer,
or for redundancy
- opportunities for career breaks
Some benefits are applied ‘pro rata’ (in
proportion to hours worked).
For example, if a full-time worker gets a
£1,000 Christmas bonus, and a part-time
worker works half the number of hours,
they should get £500.

Answers

Overtime pay - part-time workers may
not get overtime pay until they’ve
worked over the normal hours of a fulltime worker.
There are some situations when
employers don’t have to treat part-time
workers in the same way as full-time
employees. In these situations the
employer must be able to show there is
a good reason to do so - this is called
‘objective justification’.

Question & answer
If a person doesn’t speak English properly,
can they still get a job in a professional
environment, e.g. accounting?
Lilly Ntuli, who was our guest in our live
session, had a great answer about what level
of English is necessary to get a certain job.
Lilly compared speaking English to driving a
car – when you learn to drive, you are not
brilliant, you can drive, you may be a bit
nervous. You improve with time, even when
you are doing a job.
It is hard to say that you cannot do some
jobs if you speak lower level of English, it
depends on the role and also on the working
environment.

Questions
How do I find part-time
jobs?
Does every job have a
part-time working
possibility?

Answers
When you apply for a job, the
advertisement should say how many
hours you will be working. You can also
ask about other arrangements: e.g. job
share, work from home, flexibility of
working days and hours.

Answers
There is no definite answer to where
exactly to find part-time jobs – this
depends on the roles you would like to
do.
Some employers might be prefer their
employees working part-time,
in some places (e.g. where you need to
shift work) will have less flexibility.
Some sectors (areas or fields) of work
offer more part-time opportunities than
others. For example, work in schools will
be often tailored to school year and
might be part-time and based around
school’s time table. Third sector (also
known as charity sector) is often more
flexible and accommodating and a
variety of roles can be found.

Question
When is the right to ask
for flexibility?

Answers
You can ask your employer to let you
switch to working part-time, but they are
not obliged to consider your application
unless you want to work part-time to
take care of a child or an adult who
needs care (known as a flexible working
request) and you have been in the job
for at least 26 weeks.

Answers

Your employer can refuse your
application, but they must explain why
they have refused it. Your employer
cannot change your hours without you
agreeing to the change.
Tax for part-time workers - If you work
part-time and earn over a certain
amount your employer will have to
deduct tax and national insurance
contributions from your salary in the
same way as if you were working fulltime.
If you work part-time for more than one
employer you will get a special tax code
so that you are taxed at the correct
rate.

Sources

UNISON
https://www.unison.org.uk/gethelp/knowledge/working-patterns/parttime-working/
GOV.UK
https://www.gov.uk/part-time-workerrights
Covid-19 employment related resources
Details about work, financial support
and money
https://www.gov.uk/coronavirus

